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Local 1250 uawlocal1250.com September 6, 2022
COVID Hourly Pay Scenario

COVID Hourly Pay Scenario — Effective, Tuesday, September 6, 2022

*  Scenario 1(a) revised eligibility for up to 5 calendar days' unlimited occurrence use of base schedule pay
while employee is in isolation with COVID-19.

* Employee must show positive PCR test to substantiate his/her five absence days.

*  The test must be a professional antigen test. In other words, the test must be performed at a pharmacy,
urgent care, doctor's office, etc. and cannot be a home test. An antigen test that is proctored through a
telemedicine visit is acceptable as well.

*  Scenario 1(c) (formerly Scenario 2): Removed Scenario for employee who is "Close Contact with
Confirmed case in the workplace".

* Employees who are subject to quarantine due to being a Close Contact inside the Workplace are no longer
eligible for replacement wages/pay.

3% Base Wage Increase
Base Wage Increase (Applied to Top rate and Grow-in rates) 3% September 2022.
Article IX - Wages and other economic Matters
Section 2.
Wage Rate Increases (a) General Wage Increase

(1) Employees whose straight time base hourly wage rate was $29.52 or more as of the effective date of
this agreement shall receive a three percent (3%) increase added to their base wage rate on September
14, 2020.

(i) Effective September 19, 2022, employees who were eligible for a base wage increase according to
Section 2 (a) (i) shall receive a second base wage increase of three percent (3%) increase added to their
base wage rate.

The General Wage Increase will not be applied to the “increment above” portion of classification pay
rates.

Membership Meeting
Per Executive Board Action the Sunday, September 11, 2022 Membership Meeting has been cancelled. The next
Membership Meeting will be Sunday, October 9, 2022 at 10:00 am.

Passing of Former UAW Local 1250 Vice President— Doug Buchan

Doug was elected as Vice-President of our Local Union for two terms. Funeral Service on Friday, September 9,
at 11 a.m. in the McGorray-Hanna Funeral Home of Lakewood, 14133 Detroit Avenue. Interment Resthaven
Memory Gardens. Friends may call in the funeral home on Thursday, September 8 from 4-8 p.m.

Additional Benefit Representative
We have decided at this time to extend the application process for the additional International Appointed Benefit
Representative. We will be accepting resumes from all Active UAW Local 1250 employees wanting to be
considered for this position. Resumes will be accepted until Wednesday, September 14, 2022. Resumes should
be submitted in person or via email to Paul Donovan pdonova5@ford.com , Building Chairman or Wilma Thomas
president@uawlocal1250.com President for consideration.

Flu Shots

Dates will be announced, as soon as they are finalized.

In Solidarity,
WILMA G. THOMAS, PRESIDENT PAUL DONOVAN, EP1 BLDG. CHAIRMAN

UAW Local 1250 Bargaining Committee and Officers
Ron Rose, Vice President Pat Smith, Skilled Trades Chairman

Cynthia Fossett, Recording Secretary Jason Cullen, Bargaining Committeeman
Jack Federan, Financial Secretary Aaron Levandusky, Bargaining Committeeman

Len Peterson, Retiree Chairman
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UAW LOCAL 1250
“COMING TOGETHER?”

For A Summer Picnic
Party

In Appreciation For The
Membership, Retirees, & Family

Saturday, September 10, 2022
At UAW Local 1250 Union Hall
17250 Hummel Rd
Brook Park, Ohio 44142

TIME: 2:00 PM to 8:00 PM
Food Served from 3:00 PM -5:30 PM

FOOD, GAMES, MUSIC, LINE DANCING, CORN HOLE
GUEST SPEAKERS, VOTER REGISTRATION, GIFT GIVEAWAYS
AND MORE!

THERE IS NO COST!

COME OUT WITH YOUR FAMILY AND ENJOY THE PICNIC!

Picnic Committee — Wilma Thomas - President,
Cynthia Fossett, Rec. Secretary & Nadine Davis, Comm. Service Chairperson



